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The concept for my Senior Project originated from concerns and questions about 
my future and observations I have made about women leaders. This project was designed 
for four purposes: (1) to meet a need for University of Richmond students, (2) examine a 
subject in which I have vested interest because of my career goals, (3) improve my 
research skills, and (4) address an issue dealing with women and leadership. The project 
attempts to illustrate that women, as a result of their role assignment by society to be the 
primary care-provider for children, face certain challenges when they seek to find a 
balance between a professional career outside of the home and the responsibilities of a 
family. These challenges sometimes act as inhibitors for women as they try to reach the 
leadership positions of their chosen field. 
This project began to formulate during the summer of 1994 while I served as an 
intern with the Government Relations Department at the American Red Cross National 
Headquarters in Washington, DC. I interacted with and observed many women leaders in 
the private, public, and non-profit sectors throughout my internship. I respect many of 
these women because they attained incredible success in a context which I plan to enter: 
politics. They acquired positions which, in my mind, appeared exciting and challenging; 
exactly what I envision for myself as my professional career develops. However, as I 
became more familiar with these women, I began to notice common characteristics about 
their personal lives which disturbed me. First, the majority of these women were single. 
They either never married or were divorced at least once. Second, the women rarely had 
children, and if they were mothers, they almost always had only one child. Next, the 
women typically worked twelve hour days, and consequently, I assumed that they had 
little time to devote to personal development or social activities. Finally, the women with 














































































